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Companies Want A Local Workforce

ÅCompanies say they are importing workers because:
ïPA workers are not trained for the jobs

ïPA workers have inaccurate expectations - turnover rates 
reported as high as 130% (perceived as poor work ethic)

ïEfforts to address the workforce issues
are fragmented and uncoordinated

Å/ƻƳǇŀƴƛŜǎ ŘƻƴΩǘ ƭƛƪŜ ƛƳǇƻǊǘƛƴƎ ǿƻǊƪŜǊǎΥ
ïWorkers are unhappy

ïHigher costs

ïWant to shift from  80:20, import:local,
to 30:70  within 12-24 months
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Wyoming State Shale Development As

Indicator of Potential Challenges

ÅIncreased crime (DUI, prostitution, simple 
assault, etc.) 

ÅTraffic congestion/citations

ÅEscalation of housing rental prices

ÅChanges in community character*
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*Wyoming Boomtowns, Local Government Impacts & Natural Gas Drilling,Natural Gas Drilling and Local  
Government Workshop, Penn State University, November 18th 2008, Jeffrey Jacquet
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Might be mitigated by utilizing a local, trained workforce



PA Issued 6,233 Permits 

for Oil and Gas Drilling in 2009*

Data source: PA Department of Environmental Protection
Bureau of Oil and Gas Management

*1,985 Marcellus Shale permits
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2,524 Wells Were Drilled In 2009

(All Types*)

*763 Marcellus Shale wells

Data source: PA Department of Environmental Protection
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